
BROADBANDING:
Pay for Performance

ARL Personnel
Demo Pay Tables

Occupational Families 1 95 133 117 152 106 144 128 +

Engineers & Scientists

E & S Technicians

Administrative

General Support

* Administrative Pay Band III contains two full performance levels because not all assignments in 
Band III will support movement to the top of the band.
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GS Grade:

20
24The purpose of the ARL demonstration project’s  

Pay for Performance system is to provide an  

compensating and managing the laboratory’s workforce.

Pay for Performance allows for more employee 
involvement in the assessment process. It is designed 
to increase the communication between supervisor 

 
and provide an understandable basis for salary  
change. Pay for Performance creates a method 
that directly links performance and pay. The system 

 
with a descriptive rating system.

Performance evaluations under the demonstration 
project are intended to ensure that top performers 
receive a performance payout commensurate with  
their achievements.
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Cat 1

Cat 2



DB - Engineers & Scientists
Series Description
0020 Community Planner

 
and Biological Sciences

0662 Research Optometrist
0665 Research Audiologist

0806 Materials Engineer
0808 Architect

0850 Electrical Engineer
0854 Computer Engineer

DB - Engineers & Scientists (cont’d)

Series Description
0855 Electronics Engineer
0858 Bioengineering and Biomedical Engineer 

DE - E & S Technicians
Series Description

0802 Engineering Technical Series

0856 Electronics Technician

Additional series may be added  

new to ARL or government.

DK - General Support
Series Description

0085 Security Guard
0086 Security Assistant

DK - General Support (cont’d)

Series Description

 
and Assistance Series

0525 Accounting Technician
0544 Civilian Pay 

2005 Supply Clerical and Technician

DJ - Administrative
Series Description

0028 Environmental Protection Specialist
0080 Security Administration

0505 Financial Manager

0560 Budget Analyst

DJ - Administrative (cont’d) DJ - Administrative (cont’d)

Series Description

 
Enforcement and Compliance

Series Description

 

Annual Pay (Including Locality)

Schedule Increase and a Locality Schedule Increase and a  
 

For the Locality Pay Area of 
 

 

Schedule Increase and a  
 

For the Locality Pay Area of  
 

Schedule Increase and a  
 

For the Locality Pay Area of 
 

Schedule Increase and a  
 

 
 

 

Schedule Increase and a  
 

 For the Locality Pay Area of 
 

Schedule Increase and a  
 

For the Locality Pay Area of  
 

Schedule Increase and a  
 

For the Locality Pay Area of  
 
 

Schedule Increase and a  
 

For the Locality Pay Area of  
Rest of U.S.   

 

Schedule Increase and a  
 

For the Locality Pay Area of 
 

 IT*: Certain Information Technology  
and Computer Engineers

 c2*: Full Range of Pay Band  c2**: Full Range of Pay Band

Pay Band
General Schedule

Equivalent Adelphi, MD /
Aberdeen Proving

Ground, MD
White Sands, NM /

Orlando, FLEngineers & Scientists Austin, TX Cleveland, OH Warren, MI Huntsville, AL Los Angeles, CA Raleigh-Durham, NC Tucson, AZ Chicago, IL

E & S Technicians

Administrative

General Support


