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DoD Component Disabled Veterans Affirmative Action Program 
(DVAAP) Accomplishment Report 

1. Agency 2. FY

3. POC Name 4. Phone

5. Methods used to recruit and employ disabled veterans, especially those who are 30 percent or
more disabled (Attach supporting addendums if needed) 

6. OPM DVAAP Manager Official Use Only: Is there an explanation of the recruitment and employment
methods they have used?

Yes Somewhat No 
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7. Methods used to provide or improve internal advancement opportunities for disabled veterans
(Attach supporting addendums if needed) 

8. OPM DVAAP Manager Official Use Only: Does agency explain the career advancement methods they have
used?

Yes Somewhat No 
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9. A description of how the activities of major operating components and field installations were
monitored, reviewed, and evaluated (Attach supporting addendums if needed) 

10. OPM DVAAP Manager Official Use Only: Does agency describe how they monitored, reviewed and
evaluated their DVAAP Activities? (If applicable as well as for major operating components and field
installations)

Yes Somewhat No 
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11. An explanation of the agency's progress in implementing its affirmative action plan during
the fiscal year. Where progress has not been shown, the report will cite reasons for the lack of

progress, along with specific plans for overcoming cited obstacles to progress     
(Attach supporting addendums if needed) 

12. OPM DVAAP Manager Official Use Only: Does agency explain the progress in implementing DVAAP? If
there was no progress, were there reasons for the lack of progress or challenges and specific plans for
overcoming their challenges?

Yes Somewhat No 
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13. POC’s Name, Email, and Phone Number of Operating Components and Field Installations
(If Applicable) 
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DoD Component Disabled Veterans Affirmative Action Program 
(DVAAP) Plan and Certification 

1. Agency 2. FY

3. POC Name 4. Phone

5. A statement of the agency's policy with regard to the employment and advancement of
disabled veterans, especially those who are 30 percent or more disabled (Attach supporting 

addendums if needed) 

6. OPM DVAAP Manager Official Use Only: Did agency provide a policy outline in regards to the
employment and advancement of disabled veterans, especially those that are 30 percent or more disabled?

Yes Somewhat No 
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7. An assessment of the current status of disabled veteran employment within the agency, with
emphasis on those veterans who are 30 percent or more disabled (Attach supporting 

graphs/charts if needed) 

8. Total #
Employees

9. # Of
Veterans

10. # Of Disabled
Veterans

11. # Of 30% Or More
Disabled Veterans

12. OPM DVAAP Manager Official Use Only: Did agency provide an assessment of the current status of

disabled veterans, especially those that are 30 percent or more disabled?

Yes Somewhat No 
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13. A description of recruiting methods which will be used to seek out disabled veteran
applicants, including special steps to be taken to recruit veterans who are 30 percent or more 

disabled (Attach supporting addendums if needed) 

14. OPM DVAAP Manager Official Use Only: Did agency provide a description of recruiting methods that
they will use to seek out disabled veterans?

Yes Somewhat No 

15. OPM DVAAP Manager Official Use Only: Did agency provide special steps that would be taken to recruit
30 percent or more disabled veterans?

Yes Somewhat No 

Page 3 



 
 

   
   

 

    
  

      

    
  

      

16. A description of how the agency will provide or improve internal advancement opportunities
for disabled veterans (Attach supporting addendums if needed) 

17. OPM DVAAP Manager Official Use Only: Did agency provide a description of how they will provide
internal advancement opportunities for disabled veterans?

Yes Somewhat No 

18. OPM DVAAP Manager Official Use Only: If needed, is there a plan of how the agency will improve
internal advancement opportunities for disabled veterans?

Yes Somewhat No Not Needed  
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19. A description of how the agency will inform its operating components and field installations,
on a regular basis, of their responsibilities for employing and advancing disabled veterans

(Attach supporting addendums if needed) 

20. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will inform their
operating components and field installations, on responsibilities such as the employment and advancement of
disabled veterans? (Not Applicable for agencies that do not have operating components or field installations)

Yes Somewhat No  Not Applicable 
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21. A description of how the agency will monitor, review, and evaluate its planned efforts,
including implementation at operating component and field installation levels during the period 

covered by the plan (Attach supporting addendums if needed) 

22. OPM DVAAP Manager Official Use Only: Did agency provide a description on how they will monitor,
review and evaluate its planned efforts? (If applicable as well as for major operating components and field
installations)

Yes Somewhat No 
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23. POC’s Name, Email, and Phone Number of Operating Components and Field Installations
(If Applicable) 
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Plan Certification 

The plans shall cover a time period of not less than one year, and may cover a longer period if concurrent with 
the agency's Section 501(b) Plan. Each plan must specify the period of time it covers. 

Agency must have a plan covering all of its operating components and field installations. The plan shall include 
instructions assigning specific responsibilities on affirmative actions to be taken by the agency's operating 
components and field installations to promote the employment and advancement of disabled veterans. OPM 
must be informed when headquarters offices require plans at the field or installation level. 

Agency operating components and field installations must have a copy of the plan covering them, and must 
implement their responsibilities under the plan. OPM may require operating components and field installations 
to develop separate plans in accordance with program guidance and/or instructions. 

Certification 

The below certification indicates that the program is being implemented as required by 5 CFR Part 720, 
Subpart C and appropriate guidance issued by the U.S. Office of Personnel Management. Additionally, this 
agency has a current plan as required by the regulation. 

Please type or print clearly. After an original signature is obtained, scan and return this sheet. 

24. Dates of the Period of Time the Plan is Covered From To 

25. Agency Name

26. DVAAP POC’s Name

27. Title

28. Telephone Number 29. Email

30. Date Plan Last Amended 31. Date Effective

32. DVAAP Certifying Official’s Name

33. Title

34. Telephone Number 35. Email

36. DVAAP Certifying Official Signature 37. Date
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	Methods: U.S. Army Combat Capabilities Development Command (DEVCOM) Army Research Laboratory (ARL) actively seeks opportunities to hire, train, and promote qualified disabled veterans using both competitive and noncompetitive appointing authorities.

DEVCOM ARL currently employees 55 disabled veterans.  In FY23, the labortory hired a total of eight (8) veterans (3 RBD, 3 ARD & 2 ARO), in which three (3) out of eight (8) are disabled veterans.  A total of two disabled veterans (1 RBD & 1 ARD) were promoted to a higher pay band in FY23.

DEVCOM ARL Business and Technical representatives attended two (2) hiring events during FY23 including the following:
           
             a)  Black Engineer of the Year Award (BEYA) Conference 2022 - February 10-11, 2023:
                  Four (4) Candidates (non-veterans) were selected and offered jobs.

             b)  2023 DoD National Defense Science & Engineering Graduate (NDSEG) Fellowship
                  Conference - July 31 - 3 August 2023.  No job offers have been made (attendees will not
                  graduate until 2024-25).

DEVCOM ARL offered 121 classes and workshops for all ARL employees who wanted to broaden their horizons and opportunities.  An outstanding turnout of 1300 employees attended training programs during FY23.






	Q6: Off
	Methods 2: DEVCOM ARL Civilian Human Resources Office (CHRO) facilitated a wide variety of employee development programs including veterans with disabilities during FY23.  Workforce development needs were determined by CHRO staff, senior leadership input and a workforce training survey.  Participant evaluations provided feedback to OHR regarding effectiveness for the courses and workshops conducted for each course.  The feedback will be utilized to enhance future workforce development program planning.  
	Q8: Off
	Methods 3: Newly appointed supervisors and seasoned (hiring managers) attended annual Supervisory training.  All veteran’s hiring authorities are explained in the Recruitment, Staffing and Hiring portion of the training.  DEVCOM ARL has a significant Scientific and Engineering workforce.  Encouraging continuing education and hands on experience in Science, Technology, Engineering and Mathematics (STEM) fields for military personnel would be extremely beneficial in civilian hiring. 

	Q10: Off
	Methods 4: DEVCOM ARL has a significant Scientific and Engineering workforce.  Continuing education and on-the-job training in the Science, Technology, Engineering and Mathematics (STEM) career fields for military personnel would be extremely beneficial to enhance civilian hiring of veterans in these fields.

As of 30 September 2023, four (4) Veterans with disabilities will have separated from DEVCOM ARL during FY23: One (1) resigned and two (2) retired.  One (1) accepted a position in another DoD organization.
	Q12: Off
	Extra_POC_Info: 
	Agency: U.S. DEVCOM Army Research Laboratory
	FY: 2023
	POC: Troy Baker
	Phone: 3013944808
	Multi1: U.S. Army Combat Capabilities Development Command (DEVCOM) Army Research Laboratory (ARL) is committed in prohibiting discrimination on the basis of physical or mental disability. Qualified disabled veteran applicants and employees will receive equal employment opportunities in recruitment, hiring, placement, training, professional leadership development and advancement.

DEVCOM ARL's policy is to support the goals of Executive Order 13518: Veterans Employment Initiative.  The goals are accomplished through active outreach and selection of disabled veterans that possess the qualifications to meet the mission, with an specific emphasis on those who are 30% or more disabled.  The major focus of successful recruitment and retention of disabled veterans is in the efforts to provide reasonable accommodations to applicants for employment and employees needing assistance.
	Multi2: The overall DEVCOM ARL population increased from 1539 employees in FY22 to 1541 employees in FY23.  During that same time period, the total number of veterans increased by 3 employees.  Accordingly, DEVCOM ARL's total veteran population is 7.8%, which was a slight uptik of .2% from FY22 of 7.6%.

Out of the total number of veterans, 45.8% are Disabled Veterans and 38% are 30% or More Disabled Veterans.  There was an uptik across the board for FY23.

For FY23, Disabled Veterans employed with DEVCOM ARL are currently 3.66% of the workforce (55 employees); increased by 2 employees from FY22.  Of those Disabled Veterans employed within DEVCOM ARL, 3% (46 employees) are 30% or compensable Disabled Veterans.

	Employees: 1541
	Veterans: 120
	Disabled_Veterans: 55
	30_Percent: 46
	Multi3: DEVCOM ARL will, within the limits of the local resources, utilize as many of the following activities, as possible, to recruit and hire veterans who are 30% or more disabled.  In addition, the laboratory should continually seek to identify and employ new methods and strategies for the hiring and advancement of disabled veterans.

DEVCOM ARL will continue to:

1. Use a variety of methods to ensure we are maximizing all possible resources towards the recruitment of disabled veterans.  

2. Increase awareness among managers of their responsibility to hire disabled veterans utilizing the various special appointing hiring authorities available for hiring disabled veterans through the use of training seminars, personnel management letters, OPM Directives, etc. 

3. Attend hiring fairs (in person or virtually), budget permitting, specifically targeted for employment via special hiring authorities.

4. Continue to use the following Special Hiring Authorities to recruit disable veterans:

- Veterans Recruitment Authority (VRA)
- Veterans Employment Opportunity Act (VEOA) of 1998 
- 5 CFR 213.3102(u) (Schedule A)
- 30% or more Disabled Veteran Appointment Authority

DEVCOM ARL will also pursue partnerships with DOD, Army and Federal programs designed to increase employment opportunities for disabled veterans, with a particular focus on those who are 30% or more disabled.

	Q14: Off
	Q15: Off
	Multi4: DEVCOM ARL will utilize mentoring, training and Individual Development Plans (IDP) to assist employees seeking internal advancement. 

Management and supervisors are reminded of their responsibility to train and develop their employees and
ensure advancement opportunities exist for disabled veterans, along with providing appropriate employee recognition.

DEVCOM ARL will continue to utlize its Civilian Mentorship Program (established in October 2017).  DEVCOM ARL will committe to provide a six-month voluntary, non-competitive program that pairs experienced mentors with mentees across the organization.  The program provides a semi-formal structure in a supportive environment to help promote a culture of leading by example, and professional development by sharing and teaching critical skills and institutional knowledge.

DEVCOM ARL continues to offer multiple others programs to managers and employees including those with disabilities such as: The Academic Degree Training & Tuition Assistance Academic Degree Training (ADT), which is designed to allow DEVCOM ARL to provide a degree and certificate training for the purposes of meeting critical skills requirements to ensure continuous acquisition of advanced specialized knowledge essential to the organization to include the recruitment and retainment of personnel critical to the present and future of DEVCOM ARL.

Career Program (CP) management- a significant and specific process that helps to ensure long-term career
success for employees and supervisors including persons with disabilities to be engaged participants.  The CP assists Army civilians in their career management, all civilians have been assigned to a Career Program (CP) based on their job series.  A CP is a functional community that provides career management, education, and training to its designated workforce.  The CP funded training opportunities includes: technical training; academic degree training; leadership training; and developmental assignments.  

DEVCOM ARL will continue the initiative to offer trainings and professional development courses to the workforce through in-person, virtual and hybrid learning.  During FY23, DEVCOM ARL hosted the following  workshops to veteran and non-veteran employees: 360 Assessments, Communications, Crucial Conversations, Crucial Accountability, Individual Development Plan Consulting and Workshops, Federal Budgeting and Accounting, Financial Management, Mentoring and Coaching, Leadership and Management, Personify Leadership, Pre-Retirement Planning, Project Management, Program and Management Analysis, Team Building, Reasonable Accommodation, LGBTQIA+, DEIA Training Series and The Top 10 Complaint Processing Misconceptions. 
	Q17: Off
	Q18: Off
	Multi5: In FY23, the Chief Equal Employment Opportunity Officer will provide a State of the Agency briefing to the DEVCOM ARL Director and the leadership team, a section of the briefing will focus on highlighting rather meet the federal 12% requirement for Persons with Disabilities (PWD) and the 2% for Persons with Targeted Disabilities (PWTD) within the workforce.  Directors will communicate these responsibilities to their subordinate supervisors in efforts to bridge hiring gaps for not only for PWTD and PWD, but for veterans with disabilites also.  Currently, DEVCOM ARL employs a total PWD workforce of 287 employees or 18.6% and PWTD of 43 employees or 2.8%.  
 
DEVCOM ARL's Office of Equal Employment Opportunity (OEEO) in conjuction with HR and other key stakerholders will continue to review and make modifications when necessary to all annual policies, colloborate wih Civilian Human Resoruce Office (CHRO), Civilian Personnel Advisory Center (CPAC), Diversity, Equity, Inclusion, and Accessibility (DEIA) Office and hiring managers to promote the hiring of disabled veterans.  These efforts are guided by a review of the workforce data and annual reports to monitor progress towards the hiring goals.

DEVCOM ARL's OEEO will provide semi-annual briefings to DEVCOM ARL leadership regarding workforce statistics as part of the MD 715 update and DVAAP reports.  This information is widely disseminated through the organization's intranet, management meetings, and training for DEVCOM ARL managers and supervisors.


	Q20: Off
	Multi6: DEVCOM ARL will continue to review policies to enhance their effectiveness as necessary, conduct regular reviews of program progress in an effort to continue to improve on current achievements.  Establish quarterly meetings with EEO, CPAC, DEIA, CHRO and Directorate POCs.  These meetings will be designed to provide feedback from outreach efforts and review hiring statistics.

For FY23, DEIA and OEEO will continuously encourage DEVCOM ARL's Director to actively advocate for the hiring, promotion and retention of veterans, including disabled veterans.  The OEEO Chief will meet with the DEVCOM ARL's Director to discuss matters relating to outreach efforts and planning to ensure qualified veterans, to include disabled veterans, are considered for opportunities.
 


	Q22: Off
	Multi7: 
	From: 10/01/2022
	To: 09/30/2023
	Agency_Name: U.S. DEVCOM Army Research Laboratory
	DVAAP: Troy Baker
	Title: EEO Disability Program Manager
	Telephone: 3013944808
	Email: troy.d.baker2.civ@army.mil
	Date: 08/17/2023
	Date_Effective: 08/17/2023
	DVAAP_Official: Patrick L. Washington
	Title2: Chief, Office of Equal Employment Opportunity
	Telephone2: 301-394-4693
	Email2: patrick.l.washington.civ@army.mil
	Date2: 10/05/2023


